
On April 11, 2007 the Strategic Planning Committee launched a 14 question survey designed to solicit input 

and ideas from all of the Division�s employees so that everyone �has a voice� in the planning process.     

 

When the survey closed on April 20, 2007 an astounding 316 employees responded.  With such an 

incredible response rate the SPC feels confident that the results from this survey are �statistically reliable.� 

 

The results from the quantitative questions found on the survey are listed below.  Within each graph the 

number in parentheses denotes the total number of responses for that category while the graph shows the 

percentage that number represents. 
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Results from the narrative portion of the survey is still be analyzed and non-identifying �general themes� from 

those responses will be reported once that information is compiled.  

 

 

 

Just a reminder�stay tuned for more information on upcoming focus groups that you may be asked to take part 

in to help provide even more valuable information regarding strategic planning.  The areas of the state in which 

the focus groups will be held are Raleigh, Fayetteville, Charlotte, Black Mountain, Kinston, and Williamston 


